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Introduction

At Vertical Aerospace Group Ltd, we are pioneering electric aviation to
transform urban mobility. It's an adventure into the future; powered by the
excellence of our people and partners, rooted in strong engineering heritage
and shaped by global talent.

We are a world-class team of engineering ingenuity; doers, idealists and
pragmatists. Only by challenging what we know, and how things are done will
we make the dream of electric air travel a reality.

Our focus remains on cultivating an inclusive environment that enables
everyone to thrive. And while our 2025 Gender Pay Gap results show
progress in reducing the overall gender gap, it also highlights the
demographic challenges we continue to address. There is more work to be
done.

We are committed to championing and increasing workforce diversity and are
taking continued steps to enhance gender balance across the organisation.
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Stuart Simpson
Chief Executive Officer
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Commentary

Vertical Aerospace employed 368 people on the reporting date of 5t April
2025.

As with many other organisations in the aerospace sector, our gender gap is
influenced by the gender composition of our workforce, which is consistent
with broader patterns across the sector, and highlights an area of continued
focus for us. We know that women are underrepresented in Science,
Technology, Engineering and Mathematics (STEM) disciplines and we are
committed to playing a leading role in changing this.

The gender pay gap reflects the difference in average and median earnings
between women and men across the organisation. It considers all roles
collectively, regardless of job type, responsibilities or seniority.

It is distinct from ‘equal pay’, which refers to the legal requirement for men
and women to receive the same pay for work of equal value. We're confident
that any gender pay gap is driven by the distribution of gender across levels
within the organisation, rather than unequal pay for like work.
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The Gender Pay Gap Figures

Gender Representation

On 5% April 2025, Vertical Aerospace’s gender representation was:

83% MEN

Representation by pay quartile

70.0% MEN
ey

87.8% MEN
Q2

90.0% MEN
Q3

85.4% MEN

Q4




Vertical

Mean Gender Pay Gap

— 13.47%

“ 21.2% in previous year

Median Gender Pay Gap

— 17.32%

“ 25% in previous year

Our 2025 Gender Pay Gap results show progress in reducing the overall gap;
while also highlighting the demographic challenges we continue to address as
an organisation.
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Bonus Pay Gap Figures

These figures show the total of all bonuses paid to team members between
6t April 2024 and 5" April 2025.

Mean Bonus Pay Gap

-42.0%

—_—
®
ﬂ 18.0% in previous year

Median Bonus Pay Gap

—> -100.0%

®
w 0% in previous year

% of men and women receiving a bonus

17.0% wmen

I| - M: 22.1% in previous year

Our mean and median bonus gaps indicate that, on average, women received
higher bonus payments than men. These figures reflect a reporting period
prior to the introduction of a formal annual bonus scheme. As a result, the
data is based on a relatively small number of nhon-base pay awards captured
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under the gender pay gap regulations, such as recruitment referral awards
and one-off spot bonuses.

What are we doing to reduce our pay gaps?

We recently completed a series of early career hiring campaigns, attracting
high-calibre talent across aircraft design, battery development, and advanced
flight control software systems. Although these were targeted graduate pilot
cohorts - smaller in scale than a traditional, established programme - we
achieved a 50:50 gender balance across the six successful appointments.

This outcome reflects a deliberate and structured approach. A fully female
team from Vertical Aerospace led direct engagement with students at leading
universities, including Cambridge, Bristol, Bath, and Imperial College London.
In parallel, all job advertisements were reviewed using gender-neutral
language tools to ensure inclusivity and minimise bias in attraction.

We recognise that there is more to do. We are committed to continuing to
challenge ourselves, to set ambitious goals and to take deliberate action to
close our gender pay gap.

Closing Statement

The information and data in this report is accurate, and in line with our legal
obligations and we're committed to using the insights to reduce our Gender
Pay Gap.

Stuart Simpson
Chief Executive Officer



